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BACKGROUNDER MEMO re: Changes to WorkSafeBC coverage for the 
BC Film Industry  

BACKGROUND 

The CMPA-BC’s goal is to provide Canadian Producers with a one-stop WorkSafeBC 
(“WorkSafe”) Tool Kit in light of the recent Workers' Compensation Appeals Tribunal's 
decision which held that a film worker who had failed to register their loan-out 
company was an independent contractor and not a “Worker” within the meaning of the 
British Columbia Workers Compensation Act and consequently, upon being injured on 
set, was not covered by the production for her injuries.   

Please use this Tool Kit as a reference and working guide to the changes now taking 
place with respect to the principles of WCB coverage under which WorkSafe now 
operates.   

All Production Companies (“Prodcos”) producing in BC should be aware of the changes 
to WCB coverage and all Prodcos should generate corporate policy with respect to 
achieving 100% WCB coverage for each individual production.  Please have your legal 
counsel review this material and advise as to simple, efficient policies for your 
production(s).  The tools to make the change to acquiring full coverage on your 
production are all included here.   

WORKSAFE TERMS  

Please familiarize yourselves and your administrative staff members (Line Producers, 
Productions Mangers, Production Accountants) with the following: 

The Workers Compensation Act governs the relationship between Employers and 
Workers. Each Production Company Employer (“Production”) in the film industry will 
engage both Employers and Workers as defined by the Workers Compensation Act.  
Each Production will want to ensure that everyone working on set has sufficient 
workplace injury insurance. 
 
Workers:  Only "Workers" are covered by the general WorkSafe premiums paid by the 
Production. 

• "Workers" are unincorporated individuals who are contracted directly, provide a 
Social Insurance Number (SIN) and have the appropriate statutory deductions 
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made from their earnings. They are those persons who fall into WorkSafe’s 
definition of “technical” (as detailed in its letter issued March 18, 2010, 
attached) and include (but are not limited to) day players, background 
performers, stunt performers, the director of photography, production designer, 
art director, individuals involved in rewriting scripts, hair stylists, make-up 
artists, costume designers and animal coordinators. It excludes those defined as 
“creative.” 

• "Workers" also includes some Corporations that are considered by WorkSafe to 
be a "Personal Services Corporation." A "Personal Services Corporation" is a 
Corporation with a sole employee. WorkSafe may view an individual who is 
incorporated and is the sole employee of the corporation to be a “Worker” for 
purposes of coverage under the Act. To obtain a determination whether a 
Corporation is a "Personal Services Corporation," the Corporation must request a 
ruling from WorkSafe regarding the Corporation's status under the Act by 
completing and submitting the attached form to WorkSafe. If WorkSafe rules that 
the Corporation is a Personal Services Corporation, the Corporation is ineligible 
for registration and must be covered by the Production’s general coverage. 
When engaging a Personal Services Corporation, Production should insist on 
being provided with the ruling from WorkSafe. To avoid potential liability, 
counsel recommends that each Production include a rider in its contract of 
engagement substantially in the sample form attached to this email.  

• An Independent Operator who obtains Personal Option Protection coverage will 
be considered a “Worker” for purposes of workers compensation coverage under 
the Act (see the Independent Operator Section for more details). 

Employers: According to the Workers Compensation Act, an "Employer" includes every 
person having in its service, under a contract of hiring or apprenticeship, written or 
oral, express or implied, a person engaged in work in or about an industry. An 
"Employer" must register with Worksafe and pay premiums to insure its Workers.  
 
WorkSafe views Corporations which are not Personal Services Corporations as 
"Employers." They must register and pay premiums to WorkSafe. Production should 
demand proof that the Corporation has registered with WorkSafe and may want to run 
a “good standing" check to ensure that the Corporation continues to pay premiums. 
When a Corporation registers for the first time, WorkSafe will require the Corporation 
to purchase coverage retroactive to January 2012. (Note that this is a waiver of 
WorkSafe's customary policy requiring three (3) years of retroactive premiums for 
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Corporations that have been providing services, but have not registered, in the film 
industry.) To avoid potential liability, counsel recommends that each Company include 
a rider in its contract of engagement substantially in the sample form attached to this 
email. 
 
Independent Operators with employees must also register as Employers. 
 
Independent Operators: Independent Operators are generally neither "Employers" nor 
"Workers" under the Act.  
 

• Independent Operators include some creative personnel who, while 
unincorporated, will not be covered by Production’s general Worksafe premiums 
and must register and obtain Personal Optional Protection ("POP"). On March 18, 
2010, WorkSafe issued a letter (included in this toolkit) which stated that the 
following creative personnel, "who create and control the conceptual matrix of 
the production," are considered "prima facie Independent Operators" and, 
therefore, would not be covered by the Production's general WorkSafe premiums 
and, instead, must register with WorkSafe and obtain Personal Optional 
Protection (POP): producer, director, screenwriter, and cast (the leading and 
supporting performers, but not the day performers). 
 

• The letter dated March 18th, 2010 has since been revised by a letter dated July 
25, 2012, (also included in this toolkit) which narrows the criteria regarding cast 
who could be defied as independent operators.  

 
POP is optional workplace disability insurance for individuals who are not automatically 
covered under the Workers Compensation Act. This includes people who are self-
employed, as well as partners, proprietors and proprietor spouses in a non-limited 
company. Once the Independent Operator obtains POP coverage, the unincorporated 
Independent Operator will be considered a “Worker” for purposes of workers 
compensation coverage under the Act. While POP is optional, it does bring the 
Independent Operator within the Workers Compensation regime and would preclude a 
lawsuit in a British Columbia court for a personal injury sustained while working. The 
Independent Operator must arrange for his/her own POP. With POP, the individual 
chooses the level of salary coverage and the premium he/she wants to pay. 

• Independent Operators are only considered "Employers" if they employ other 
workers as defined under the Workers Compensation Act. In such 
circumstances, the unincorporated Independent Operator must register with 
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WorkSafe as an Employer for those workers. Such registration would not include 
the Independent Operator him/herself. The unincorporated Independent 
Operator would still need to obtain POP coverage for himself/herself 
notwithstanding the coverage of any workers he/she may employ.  

Production should require proof that the Independent Operator has registered with 
WorkSafe and may also want to run a “good standing “check to ensure that the 
Independent Operator continues to pay premiums for its employees.  The rider 
attached to this Tool Kit does not address Independent Operators and POP coverage, 
but it is recommended that you add a rider to the contract engaging the Independent 
Operator requiring the Independent Operator to register with WorkSafe and maintain 
workers compensation insurance for its employees at all times while services are to be 
performed, and also secure POP coverage for the Independent Operator himself/herself 
at all times services are to be performed.  
 
FAQ’s 
 
Q1. Do all unincorporated individuals have to obtain Personal Option Protection or is 
this obligation limited to those who are properly categorized as "creative?" 

A1. Only unincorporated creative personnel whom WorkSafe considers to be 
Independent Operators need to obtain POP. Creative personnel are those who “create 
and control the conceptual matrix of the production” (see July 15th, 2012 letter to 
Tracey Wood from Deepak Kothary). Any unincorporated “technical” personnel will be 
characterized as “workers” by WorkSafe and, therefore, must be covered under the 
Production’s registration as the Employer. 

Q2. If someone expresses a desire to be engaged through a corporation, what should 
the Production do? 

A2. Worksafe has posted a form on its website for Corporations in the Film and 
Television industry.  

Here is the link to the WorkSafe site: 
http://www.worksafebc.com/forms/assets/PDF/1800MPTI.pdf  

The same form is attached. If an individual thinks he is a Personal Services 
Corporation, he should fill out this form and submit it to WorkSafe. WorkSafe will make 
a determination as to whether he is a Personal Services Corporation. If he is, and is 
therefore ineligible for registration as an Employer, WorkSafe will provide him with 
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documentation that confirms the ruling. Anyone with a WorkSafe ruling that his/her 
Corporation is ineligible for registration can be covered by the Production’s insurance. 
If the individual’s Company is deemed not to be a Personal Services Corporation, then 
his Company must register as the individual’s Employer. When a Corporation registers 
for the first time, WorkSafe will require the Corporation to purchase coverage 
retroactive to January 2012.  

Q3. How do I ensure that someone with a Worksafe ruling that he/she is a Personal 
Services Corporation continues to be or how do I know that a true Corporation is 
continuing to pay its premiums? 

A3. You can request a “good standing” check from WorkSafe regarding Corporations, 
but if a Personal Services Corporation hires employees or adds shareholders, there is 
no notification process. Therefore, It would be wise to include in the contract for 
services representations and warranties as to those facts that are essential to the 
Corporation being treated as a Personal Services Corporation (e.g., the owner of the 
Corporation is the only employee of the corporation; the corporation's business is 
limited to providing personal labour services, etc.) as well as an indemnification for the 
Production in the event that the Corporation fails to comply with these representations 
and/or warranties and a workplace injury occurs for which someone seeks to hold the 
Production responsible. Attached is an example of a rider which includes 
indemnification for Production regarding Personal Services Corporations and 
Corporations. It is strongly recommended that your rider include a requirement that 
the Company remain in good standing during the time of provision of labour and 
services to the Production and indemnifies the Production for damages and claims that 
would have been covered by workers compensation insurance but for the breach of the 
agreement to do so. 

Q4. What if someone refuses to provide paperwork we are requiring for Corporations? 

A4. Provided the individual cannot be characterized as “creative” and is not an 
independent operator, the production may either engage the person as an employee or 
elect not to engage the person. A Worker with or without proof of incorporation may 
be hired as an employee if he/she has a Social Insurance Number and the required 
statutory deductions are remitted.  

The major portion of this memo is attributed to Tracey Wood and Carol Lombardini of the 
AMPTP. The CMPA BC thanks them for their work on clarifying the above WorkSafe terms. 
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March 18, 2010  
 
 
Tracey Wood 
Vice President, Canadian Affiliates 
Alliance of Motion Picture and Television Producers 
Suite 361 
3495 Cambie St. 
Vancouver, BC V5Z 4R3 
 
Dear Ms. Wood: 
 
Re: Motion Picture and Television Producers (AMPTP) 
 
As discussed, I am sending this letter to you as you have now taken over from Don Cott 
as Vice President AMPTP. 
 
I refer to the meeting (Bill Caywood/Don Cott/Deepak Kothary/Malcolm Grave/Syrus 
Bacha) of 23 November 2009 wherein the “motion picture and television industry” – I 
ask for your understanding if I am imprecise in my use of your industry’s terms-of-art or 
terminology – asked the Workers’ Compensation Board doing business as WorkSafeBC 
for assistance, as follows: 
 

1. General direction with respect to its interpretation of Division 4 of Part 1 of the 
Workers Compensation Act (the “Act”). 

 
2. Guidance in determining the status under the Act of certain of the industry’s 

personnel. 
 

3. A brief summary of the consequences of an employer’s failure to discharge its 
obligation to register with WorkSafeBC immediately upon becoming an employer 
in British Columbia. 

 
I will attempt to satisfy your requests by way of this letter and the attachment hereto. 
 
GENERAL DIRECTION RESPECTING DIVISION 4 OF PART 1 OF THE ACT 
 
I provide the attached Overview of Division 4 of Part 1 of the Act. 
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GUIDANCE IN DETERMINING STATUS UNDER THE ACT OF CERTAIN OF THE 
INDUSTRY’S PERSONNEL 
 
Although I am able to provide such guidance, any such guidance can only aid in 
discerning the flavour of relationships for occupations as a whole.  Specifically – and out 
of an abundance of caution – I state that I am not making a decision under the Act, for I 
cannot determine on the basis of hypotheticals: I can only adjudicate status for the 
purposes of the Act as and when required and based on the merits and justice of the 
individual case.   
 
As noted in the Overview of Division 4 of Part 1 of the Act, Assessment Manual Item: 
AP1- 1-3(a) sets forth the following interpretative principle within which the listed, 
sundry, and other factors must be considered and weighed: 

 
Some regard must also be paid to the structure and customs of the 
particular industry involved.  Where an industry makes much use of the 
contracting out of work, this should be recognized as a factor in 
considering applications for registration as employers by parties to 
contracts in those industries. 

 
This interpretative principle recognises that status determination is contextual; and, inter 
alia, requires a decision-maker to consider whether a master-servant relationship – 
which is the pith of the “contract of service” referred to in section 1 of the Act – is 
applicable in a particular industry or circumstance. 
 
In the motion picture and television industry each of 
 

• structure – the prevailing method of production in British Columbia, and 
• custom – the common-law’s recognition that a performer is not necessarily or 

generally in a master-servant relationship,1  
 
suggests that the principles, test, and analysis that flow from a master-servant 
relationship cannot apply holus bolus in determining status in the motion picture and 
television industry for the purposes of the Act. 
 
Thus, and on reflection, I am of the opinion that the principles underlying the industry’s 
division of its workforce into “creative” and “technical” personnel are transposable, in 
part, to the workers’ compensation system and aid in determining status under the Act.  
Therefore, as a broad principle, and always subject to the facts, merits, and justice of 
the individual case: 
                                            
1 For example, in Walden v. Danger Bay Productions, (1994), 114 D.L.R. (4th) 85 (B.C.C.A.), the British 
Columbia Court of Appeal, in finding that two principal actors engaged in the production of the television 
series “Danger Bay” were independent contractors, recognized the uniqueness of the arts context in 
assessing the employment status of artists. 
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(a) The following “creative” personnel, who create and control the conceptual 

matrix of the production, are more likely than not to be independent operators 
for the purposes of the Act: producer, director, screenwriter, and cast (the 
leading and supporting performers but not the “day performers”).  Each such 
individual is prima facie an independent operator. 

 
(b) The following “technical” personnel are more likely than not to be workers for 

the purposes of the Act: director of photography, production designer, art 
director, stunt performer, an individual involved in rewriting scripts, hair stylist, 
make-up artist, costume designer, or animal coordinator.  In the main, these 
recognisably talented individuals, 

 
• exercise their technical skills within the conceptual matrix designed and 

controlled by others within the production, and 
• do not provide their services as part of an independent business enterprise. 

 
“CREATIVE” PERSONNEL 
 
WorkSafeBC recognizes that a set of facts unique to a particular industry may infer that 
an individual exists as a business enterprise independent of a service recipient in that 
industry.  In the main, any such set of facts creates a rebuttable presumption: that is, if 
in a particular industry the relevant set of facts is established, a WorkSafeBC officer 
should find that the “service provider … has a sufficient degree of independence to be 
an independent operator”, unless the presumption is refuted [AP1-1-1(e)]. 
 
With respect to creative personnel in the motion picture and television industry there is a 
presumption that such individuals have significant latitude in artistic expression and are 
relatively emancipated from the control and constraint of the service recipient.  This 
presumption impacts each of the “control”, “profit and loss”, and “contract” factors. 
 
Although it is fully recognised and accepted that a determination of status under the Act 
is more an exercise of art and balance to capture the essence of a relationship than a 
mathematical computation, it may nevertheless be of assistance to view a simple tally of 
the factors. 
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“TECHNICAL” PERSONNEL 
 
With respect to technical personnel in the motion picture and television industry, 
generally the application of listed and sundry factors to the major test clearly points to 
such personnel being workers under the Act. 
 

ASSESSMENT MANUAL ITEM: AP1-1-3: 
FACTORS CONSIDERED IN APPLYING THE “MAJOR TEST” 

MORE INDICATIVE OF: 

Contract for 
service 

Contract of 
service 

Whether the services to be performed are essentially services of labour  ü 
The degree of control exercised over the individual doing the work by the person or entity for 
whom the work is done ü  

Whether the individual doing the work might make a profit or loss ü  
Whether the terms of the contract are normal or expected for a contract between 
independent contractors ü  

Who is best able to fulfill the prevention and other obligations of an employer under the Act  ü 
Whether the individual doing the work engages continually and indefinitely for one person or 
works intermittently and for different persons ü  

Whether the individual doing the work is able or required to hire other persons – – 

Whether the individual seeks out and bids on his or her own contracts ü  

Whether the individual keeps his own books and records ü  
Whether the individual  makes income tax, unemployment insurance, and Canada Pension 
Plan deductions ü  

Intent ü  
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CONSEQUENCES OF A FAILURE TO REGISTER AS AN EMPLOYER  
 
There are a myriad of legal and other consequences that arise from an employer’s 
failure of its obligation to register under the Act, including loss of the bar to suit, the risk 
of committing further offences under the Act (e.g., failure to file required reports or give 
required information), financial penalties, and liability for the full capitalized cost of an 
injury claim which occurs during a period in which the employer is in default of its 
obligations to register with WorkSafeBC and report payroll. 
 
Section 39(7) of the Act requires WorkSafeBC to collect from a defaulting employer the 
amount of assessment that would have been payable had the employer fully discharged 
its statutory duties to register, report, and remit as and when required by law and policy.  
In addition, section 47(2) requires the employer to pay the “full amount or capitalised 
value” of compensation payable to a worker of that employer for an injury that occurred 
during a period the employer was in default of its statutory obligations to register, report, 
or remit.  Section 47(3) permits WorkSafeBC, if satisfied that the default was excusable, 
to relieve an employer in whole or in part from payment of the full amount or capitalized 
value determined under section 47(2). 

 

ASSESSMENT MANUAL ITEM: AP1-1-3: 
FACTORS CONSIDERED IN APPLYING THE “MAJOR TEST” 

MORE INDICATIVE OF: 

Contract for 
service 

Contract of 
service 

Whether the services to be performed are essentially services of labour  ü 
The degree of control exercised over the individual doing the work by the person or entity for 
whom the work is done  ü 

Whether the individual doing the work might make a profit or loss  ü 

If the business enterprise is subject to regulatory licensing, who is the licensee  ü 
Whether the terms of the contract are normal or expected for a contract between 
independent contractors  ü 

Who is best able to fulfill the prevention and other obligations of an employer under the Act  ü 
Whether the individual doing the work engages continually and indefinitely for one person or 
works intermittently and for different persons ü  

Whether the individual doing the work is able or required to hire other persons  ü 

Whether the individual seeks out and bids on his or her own contracts  ü 

Whether the individual keeps his own books and records ü  
Whether the individual  makes income tax, unemployment insurance, and Canada Pension 
Plan deductions – – 

Intent ü  
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However, as a fundamental element of due diligence of every business in British 
Columbia is to ensure compliance with the laws of the province.  Registration as an 
employer and compliance with the Act are clearly part of the expected responsibilities of 
every employer – as much so as collecting and remitting taxes and complying with 
minimum wage requirements.  Accordingly, an employer will not be excused of its 
obligations under the Act simply because it did not take reasonable steps to ascertain 
its obligations in British Columbia. 
 
Yours truly, 
 
 
 
 
Deepak Kothary, Director 
Assessment and Audit Operations 
  



Assessment Department Location Deepak Kothary, Director 
Mailing Address 6951 Westminster Highway Assessment and Audit Operations 
PO Box 5350 Richmond BC  V7C 1C6  Direct Telephone  604 244 6215 
Station Terminal Telephone 604 244 6181  Direct Facsimile    604 244 6391 
Vancouver BC  V6B 5L5 Toll Free within Canada Toll Free within Canada 
www.worksafebc.com 1 888 922 2768       1 888 922 2768, local 6215  
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July 25, 2012 
 
Tracey Wood 
Vice President, Canadian Affiliates 
Alliance of Motion Picture and Television Producers 
Suite 361 
3495 Cambie St 
Vancouver, BC V5Z 4R3 
 
Dear Ms. Wood: 
 
I refer to my letter dated March 18, 2010.  I understand that stakeholders in the “motion 
picture and television industry” – as before, I ask for your understanding if I am 
imprecise in my use of the industry’s terms-of-art or terminology – are seeking 
clarification on my description of “cast” who are prima facie independent operators, as 
per the following paragraph in that letter: 
 

“The following ‘creative’ personnel, who create and control the conceptual 
matrix of the production, are more likely than not to be independent operators 
for the purposes of the Act: producer, director, screenwriter, and cast (the 
leading and supporting performers but not the ‘day performers’).  Each such 
individual is prima facie an independent operator.” 

 
An independent operator – as that term is used in British Columbia’s Workers 
Compensation Act and Board policy – is an individual who “performs work under a 
contract, but has a business existence independent of the person for whom that work is 
performed” [Assessment Manual Item: AP1-1-1].  For the purposes of the motion picture 
and film industry, a performer has a business existence independent of the production, 
if the performer meets each of the following qualifications: 
  

(a) has established a prominent profile for starring, or leading, roles in motion 
pictures, television roles, or both; 

(b) has influence in the day-to-day creative management of a production; 
(c) is recognised as a marketable commodity (that is, the performer’s name is used 

to promote a production); and 
(d) commands a great degree of public interest or fascination. 
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In the main, the only performers who are independent operator are “stars” – to use the 
vernacular – who have established their exceptional status through a body of work.  All 
other performers are “workers” – as that term is defined in the Act – of a production 
company and cannot register with the Board. 
 
While I hope that this clarification alleviates some of the industry’s uncertainty, I again 
advise that the Assessment Department’s reasoning and conclusion are always subject 
to variance on appellate and judicial review. 
 
Yours truly, 
 
 
 
 
Deepak Kothary, Director 
Assessment and Audit Operations 
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To obtain a fillable PDF copy of this form, please visit 
http://www.worksafebc.com/forms/assets/PDF/1800MPTI.pdf  
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British Columbia Unincorporated Independent Operator Rider  
 
I, ______(Name of Independent Operator_______ affirm that I have been engaged to 
provide labour and services in the motion picture industry to _____(Name of Production 
Entity)_______ (“Producer”). 
       
I represent and warrant that as an independent operator as defined by the B.C. Workers 
Compensation Act I do not employ other persons who provide the services to Producer, 
and have obtained Personal Optional Protection (“POP”) coverage from WorkSafeBC 
and will maintain coverage during the course of my engagement and agree to use said 
coverage in the event of a claim.  I further agree to provide to the Producer before any 
payment from Producer is due pursuant to the applicable collective agreement or 
contract between me and the Producer documentation generated by WorkSafeBC that 
acknowledges the “POP” coverage from WorkSafeBC.   
 
I shall hold the Producer harmless for any breach of this agreement and any damages 
and claims arising out of illness and injuries sustained by myself that would have been 
covered by worker’s compensation insurance provided through WorkSafeBC  except for 
the breach of this agreement and I personally guarantee to the Producer under this rider 
agreement. 
 
Accepted and Agreed: 
 
 
 
_________________________________        Date:_______________________ 
(Signature of Independent Operator) 
 
 
_________________________________ 
 (Print Name of Independent Operator) 
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British Columbia Loan-out Company Rider 
 
I, _____________________________________________am an Authorized Principal of 
    (Name of Principal authorized to sign for the company) 
 
_________________________________________________, (“Loan-out Company”), 
       (Name of Loan-out Company) 
 
which has been engaged to provide labour and services in the motion picture industry to 
 
 ________________________________________________________ (“Producer”).   
        (Name of Production Entity) 
 
I represent and warrant that the Loan-out Company is either a personal services 
corporation and I am its sole employee or is registered as an Employer with 
WorkSafeBC and as an Employer will remain in good standing with WorkSafeBC 
throughout the period of time the Loan-out Company provides labour and services to 
the Producer.  I further agree to provide to the Producer before any payment from 
Producer is due pursuant to the applicable collective agreement or contract between 
Loan-out Company and Producer documentation generated by WorkSafeBC that 
acknowledges Employer status with WorkSafeBC or that the Loan-out Company is a 
personal service corporation with only one employee and not required to register as an 
Employer with WorkSafeBC.  I agree, on behalf of the Loan-out Company and its 
employees, that if I fail to provide such documentation from WorkSafeBC to the 
Producer then the Producer may pay any and all of the Loan-out Company’s employees 
as if they were directly employed by Producer and make all appropriate payroll tax 
withholdings.   
 
If WorkSafeBC determines that the Loan-out Company is an Employer and is required 
to be registered as such with WorkSafeBC, I covenant and agree to indemnify and hold 
the Producer harmless for any breach of this agreement and any damages and claims 
arising out of illness and injuries sustained by any Loan-out Company employee(s) that 
would have been covered by worker’s compensation insurance provided through 
WorkSafeBC except for the breach of this agreement, and I personally guarantee the 
Loan-out Company’s performance to the Producer under this rider agreement. 
 
Accepted and Agreed: 
 
 
 
______________________________             Date:  ___________________ 
(Signature of Authorized Principal)                   
 
 
 
_______________________________ 
(Print Name of Authorized Principal) 
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June 13, 2012 
 
WorkSafeBC – You May NOT be Covered! 
 
A recent decision by the Workers’ Compensation Appeal Tribunal (“WCAT”) ruled that a 
Performer who had failed to register her loan-out company, was not a “Worker” within the 
meaning of the British Columbia Workers Compensation Act (the “Act”) and consequently, upon 
being injured on set, was not covered for her injuries. The WCAT determined that the Performer’s 
loan-out company should have registered with WorkSafeBC instead of relying on the Producers’ 
coverage.  
 
If you plan to operate through a loan-out company, or are engaged in a starring (or “above the 
line”) role, UBCP recommends that you confirm your loan-out company’s status with WorkSafeBC 
immediately by following the process outlined below. 
 
WorkSafeBC is your primary insurance when you are injured at work and provides benefits that 
may not be covered by BC Medical or by your extended health plan (AFBS or MBT).  
 
Production companies may require you to submit proof of either your registration with 
WorkSafeBC or proof that WorkSafeBC deems you to be a “Worker” and therefore covered by 
the Producers’ WorkSafeBC coverage. This proof may take the form of either a Clearance Letter 
stating that you are registered with WorkSafeBC or an Exemption Letter stating that you are not 
required to be registered with WorkSafeBC.  

WorkSafeBC has established a streamlined process to determine your corporation’s status and a 
specific Motion Picture and Television industry Company registration form is available here: 
http://www.worksafebc.com/forms/assets/PDF/1800MPTI.pdf  

Those performers engaged in a starring (or “above the line”) role, who do not operate through a 
loan-out company and do not hire workers may apply for registration, if they choose to do so. 
The necessary forms are available here: http://www.worksafebc.com/forms/assets/PDF/1801.pdf 
 
After you submit your application to WorkSafeBC requesting a status determination, the 
response may take 2-3 weeks. 

Please note that UBCP, AFBS and MBT are NOT in a position to determine your status with 
WorkSafeBC. ALL inquiries should be directed to WorkSafeBC 
 
 
THE UNION OF BC PERFORMERS  
per Jeff Young, J.D. ,  
Director of Contracts. 
 
Lesley Brady 
Business Agent 
UNION OF B.C. PERFORMERS (UBCP) 
(B.C. Branch of ACTRA) 
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